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FINANCIAL STATUS REPORT 
(Follow instructions on the kelt) 
1. FEDERAL AGENCT AND ORGANIZATIONAL ELEMENT TO WHICH REPORT IS SUBMITTED 
DIVW - OffirP of Nuratton 








1 	1 	1 	PAGES 
3. leactrict•TORCIAPOTATION (New. eed oeseadele eddreey, Isclediee ZIP oorD1 
Georgia Institute of Technology 
Atlanta, Georgia 	30332 
4. EMPLOYER IDENTIFICATION MYREN 
98-6002073 
5. RECIPIENT ACCOUNT NUMBER OR IDENTIFYING NUMBER 
(IN-54-80 	--) 
S. FINAL REPORT 
10 YES 	❑E NO 
7. OASIS 
El CASH ❑ ACCRUAL 
L 	 PROJECT/GRANT PERIOD (Su fesinitheee) 9. 	 PERIOD COWERED BY THIS REPORT 
FROM (Neva, du,. wrwr) 
9/1/78 
TO Weed, day. wall 
• 8/31/79 
FROM Weigh, dew, veer) 	 TO (Maven, doe. ••••) 
9/1/78 8/31/79 
















a. Net outlays previously reported $ $ $ $ $ 
b. Total outlays thls report period 61,662.96 5,785.90 3,075.77 7,011.22 77,535.85 6,202.87 83,738.72 
e. 	Lees: Program Income credits 
d. Net outlays this report period 
(Line b minus line c) 61,662.96 5,785.90 3,075.77 7,011.22 '77,535.85 6,202.87 83,738.72 
e. Net outlays to date 
(Line a plus line d) 61,662.96 5,785.90 3,075.77 7,011.22 77,535.85 6,202.87 83,738.72 
I. 	Less: Non.Feeleral share of outlays 27,423.44 2,729.40 510.13 855.64 31,518.61 2,521.49 34,040.10 
g. Total Federal share of outlays 
(Line a minus line (1 34,239.52 3,056.50 2,565.64 6,155.58 46,017.24 3,681.38 49,698.62 
h. Total unliquidated obligations 
i. Less : Non-Federal share of unliquidated 
obligations shown on line h 
I. 	Federal share of unliquidated obligation 
k. 	Total Federal share of outlays and 
unliquidated obligations 34,239.52 3,056.50 2,565.64 6,155.58 46,017.24 3,681.38 49,698.62 


















4. TYPE OF RATE 
(Place "X" in appropriate box) 	❑ PROVISIONAL 	0 PREDETERMINED 	0 FINAL 	XI . IRE° 
13. CERTIFICATION 
I ce.gay to the best of my knowledge and be• 
Ito( that this report is correct and complete and 
that all outlays and unliquldated obligations - 
d't; ':..r the purposes set forth In the award 
docum nts. 
SIGNATURE OF AUTHORIZED CERTIFYING' 
rwCirlal 
TYPED OA PRINTED NAME AND TITLE 
David V. Welch, Manager, Grants 
& Contracts Accounting 
DATE REPORT 
SUBMITTED 
12/4/79 O. RATE 	 c. BASE 
.08 	MTDC 
d. TOTAL AMOUNT 
$6,202.87 
a. FEDERAL SHARE 
$3,681.38 TELEPHONE (Area code, 
number and extension) 
404/894-4624 










STANDARD FORM 269 (7-761 
CI, No. 4-110 
Prescribed by Mee of Management end Budget 
waiter u. Lamson 
REVISED 
FINANCIAL STATUS REPORT 
(Follow instructions on the back) 
1. FEDERAL AGENCY AND ORGANIZATIONAL ELEMENT TO WHICH REPORT IS SUBMITTED 
DREW - OFFICE OF EDUCATION 









3. RECIPIENT ORGANIZATION (Name and aompleti addrum. including ZIP can) 
Georgia Institute of Technology 
Atlanta, Georgia 30332 
4. EMPLOYER IDENTIFICATION NUMBER 
58-6002023 
5. RECIPIENLACCGLINT NUMBER OR IDENTIFYING NUMBER 6. FINAL REPORT 
ill YES 	II NO 
7. BASIS 
511 CASH • ACCRUAL N-54-802 '1 
a. 	 PROJECT/GRANT PERIOD (Sea inatractiam) 9. 	 PERIOD COVERED BY THIS REPORT 
FROM (Masa, day, war) 
9/1/78 
TO (Monti., dap, y“ , ) 
8/31/79 
FROM W.P.M. 4.1/. Tool 
9/1/78 
TO (MooA. day. r84 , ) 
8/31/79 
















a. Net outlays previously reported $ $ $ $' 
b. Total outlays thls report period 61,662.96 5,785.90 4,013.79 7,011.22 78,473.87 6,277.89 84,751.76 
C. 	Less:.Program Income credits 
d. Net outlays this report period 
(Line b nti71113 line 0 61,662.96 5,785.90 4,013.79 7,011.22 78,473.87 6,277.89 84,751.76 
e. Net outlays to date 
(Line a plus line d) 61,662.96 5,785.90 4,013.79 7,011.22 78,473.87 6,277.89 84,751.76 
f. Less: Non-Federal share of outlays 27,423.44 2,729.40 510.13 855.64 31,518.61 2,521.49 34,040.10 
g. Total Federal share of outlays 
(Line c minus lint f) 34,239.52 3,056.50 3,503,66 6,155.58 46,955.26 3,756.40 50,711.66 
h. Total unliquidated obligations 
I. 	Less: Non-Federal share of unliquidated 
obligations shown on line h 
j. Federal share of unliquidated obligations 
k. Total Federal share of outlays and 
unliquidated obligations 34,239.52 3,056.50 3,503.66 6,155.58 46,955.26 3,756.40 50,711.66 
I. Total cumulative amount of Federal funds 
authorized 36,084.00 3,342.00 7,906.00 8,224.00 55 556.00 r - 	444.00 4 , 60 000.00 





a. TYPE OF RATE 
(Place "X" in appropriate 0 mat. 	/c] FIXED 
13. CERTIFICATION 
I certify to the best 
lief that this report is 
that ell outlays and 
documents.
are for the purposes 
of my knowledge and be• 
correct and complete and 
SIGNATURE OF AUTHOR 
OFFICIAL 
ZED CERTIFYING 
- 	- 	. 	• 
AND TITLE 
Acctg. 
. DATE REPORT 
SUBMITTED 
4/7/80 





d. TOTAL AMOUNT 
$6,277.89 
el. FEDERAL SHARE 
$3,756.40 unliquidated obligations 
set forth In the award TYPED OR PRINTED NAME 
David V. Welch, Manager, 
Grants & Contracts 
TELEPHONE (Area code, 
an) number and extensio
404/894/4624 
12. REMARKS: A ttaeh aww r.PtaaattOM ded..1 neCillarY or infor'n4t" it0i7C4 by Federal 8P""rhig °"'" ix "Pli""*"  Isrriaation. 
..-._ 
269-102 STANDARD FORM 269 T7-75) 
Prescribed by 0 lice of Management and Budget 










DEPARTMENT OF HEALTH, EDUCATION, AND WELI-;-o-tE 
OFFICE OF EDUCATION 
WAShiNOTON D C 20202 
COOPERATIVE EDUCATION PROGRAM 
PERFORMANCE REPORT 
(Tea, rm. /he MOH., / au, a mm ,h r rt 19t .)5; 
NAME OF INSTITUTION 
Southern Technical Institute 
I %plain the proluess made during Me ;rant pcnod :11 ii;Ipleili,;),T 	Ito! ; , ),,...q.,1 ■ 1 ill Iran 	of the airti 	and Obit:C.' IlVeS :IS set turd' in your 
application and apptowed budget. Include 	 such 	 as: )1) the deice anti extent of commitment the administra- 
tion has aiven, including financial support imih inlincd(ale and i) , rie - ranee, 12) the 1 , criorinam:c or administrative surf, and the development 
of procedures as related to the program, (3 , 	ode 	lacults 	 pro5rarli and the es tent of cooperation received, (4) the 
number of student job placements this year, 1)) 	el, 	■ ,1 Iht: 	 terms 01 Cornpletinlz their academic programs, 
and 161 the response of employers in provitlin,c mean:flout assii!ruileat: 	Include an ,. other pertinent comments. (Use reverse side if 
addonynal space is needed.) 
The Southern Tech administration is very supportive of the Co-op program, both in terms of 
the personal support of the adminstrative staff and in financial support. Various adminis-
trators, including the Dean/Executive Director, the Academic Dean, the Placement Director, 
and Admissions representatives have spent time talking with students about the Co-op pro-
gram and visiting companies to increase their awareness of the benefits of Cooperative 
Education. 
The Institutional financial support for 1978 - 79 is more than $27,000.00. In 1979-80, 
Southern Tech has committed almost $30,000.00 for support of the Co-op program. The 
financial support has increased yearly and will continue to increase until the entire cost 
of the program is supported by Southern Tech. 
The Co-op coordinator is involved in student recruitment, advisement of students, visita-
tions of students on the job, job development, and the implementation of the operating 
policies and proceedures. Either the coordinator or the Co-op secretary interviews every 
student that applies to the program or is interested in learning more about cooperative 
education and Southern Tech's program. The coordinator speaks to various classes, the 
freshman orientation programs, and a quarterly Co-op orientation program. The Coordinator 
and the Placement Director have visited various junior colleges and high schools in 
Georgia and surrounding states in an effort to inform students about Southern Tech and our 
Cooperative Education Program. 
The coordinator attended several professional meetings, including the American Society for 
3ngineering Education Annual Co-op/Industry meeting, the Cooperative Education Association 
Innual Conference, and the Southeastern Cooperative Education Conference. She also served 
I•urthet monies or other bcneitts may. but not neces:,arily, 	he withheld under this. program unless this report is completed and tiled 
as required by existimi law and reg,ulations 1'0 	10 1:h. 4.5 CI .k. 
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IE FORM 411, 8/77 	 FIEPL ACES OE rOrin.i 441, ti/io, (,(11(‘'.)( 	OLcr 
Vice President, Senior Institutions of the Georgia College Placement Association. 
She was very involved in organizing the Cooperative Education division of the Georgia 
College Placement Association. 
A student handbook was developed and printed. This handbook details the operating 
proceedures and outlines the role and responsibilities of the staff, faculty, students, 
and employer participants. 
Odell Jones, from the University of Tennessee at Martin, conducted an evaluation of our 
Co -op program. A copy of his report is attached. 
3, The faculty has been very involved and supportive. We have a faculty advisor in each 
of the six degree-granting departments who is given release time to work directly with 
the Co-op Program. These advisors, along with the department heads and other faculty 
members are involved in student advisement, student visitation, student recruitment, 
and job development. The advisors attempt to viit every student during his or her 
work quarter on the job site. The advisors and Co-op office pre-register the Co -op 
students at work for their next school quarter. 
Various advisors attended the American Society for bngineering EducAtion Annual Co -op/ 
Industry Conference and the Southeastern Cooperative lanication Conference. We attempt 
to send each advisor to at icast one co n t:erence annually.  
4.During Fall Quarter, 1978, there were 123 students on the Co-op program. During 1978 - 79, 
this number increased to 114. 	is an increase of 21 students, or 170, over the pre- 
vious year. 
5. During 1978-79, 14 students left the Co-op pror.im. Of these 14, eight graduated and 
six dropped out of the program. Thvse six represent a drop rate of approximately 4%. 
i. Employers have been and continue to be very supportive of the Co-op program. In 1977 - 78, 
the Co -op program had 40 active employers; in 1978-79, this number increased to 53. All 
of the companies make an effort to relate the .tudent's work experience to his academic 
program. 
COOPERATIVE EDUCATION EVALUATION 
SOUTHERN TECHNICAL INSTITUTE 
MARIETTA, GEORGIA 
JULY 31-AUGUST 1, 1979 
The enthusiasm of the Coordinator of Cooperative Education and the Director of 
Development, along with the supporting staff, is very noticeable upon entry into the 
offices. This same open support seemed to prevail campus-wide with the administrative 
staff. The Associate Dean, along with the Coordinator of Cooperative Education, attended 
the Southeastern Center for Cooperative Education Institute in Tampa, Florida, at the 
beginning of the extension of a cooperative program, which existed in the associate 
degree programs, to a four year baccalaureate program in engineering technology. The 
decision was made at this time that the school would only set up an alternating quarter 
system with a 2.0 grade point average as a minimum. This was also at the beginning of 
the first year of receiving some federal financial support through the Department of 
Health, Education and Welfare Title VIII funds for extending this program. These funds 
were requested primarily for the purpose of adding a coordinator and paying for faculty 
release time to coordinate and develop jobs with employers and encourage student and 
faculty support. Almost half of these funds were approved to pay for faculty release 
time for departmental advisors. 
An Advisory Committee composed of a faculty member from each department was estab-
lished and they were given release time of approximately 25 percent of normal teaching 
load to work with the cooperative program. They received compensation from the federal 
support funds to pay for this time. Their duties were to include 1) Establishment of 
new positions with existing and new employers. 2) Coordinate the training with the 
employer to see that proper career training was established and maintained. 3) Review 
and evaluate work reports and progress of all students participating from their depart- 
ments. This was done from visits to work sites. A quarterly written report and a return-
ing interview on campus along with a written evaluation of students by the employer. 
4) Encourage and coordinate student and faculty support. In a luncheon meeting with 
Page Two 
Southern Technical Institute 
July 31-August 1, 1979 
this Committee there seemed to be enthusiasm about this opportunity of becoming acquainted 
and working with employers. There was some concern about how this would be continued 
by the school after federal support is withdrawn and a general response was that they 
would not be willing to do this as an additional load above the normal teaching and 
advisory load, but might consider substituting this for normal advisory duties if properly 
planned. It was believed that in any change back to full teaching duties less time would 
be spent in coordinating the cooperative program with employers. 
In discussions with the departmental chairmen there was found to be unanimous 
strong endorsement of the cooperative program as established by the school and the admin-
istration by the Coordinator. They were each concerned about the release time and how 
the advisory role would be financed without outside financial assistance and in no case 
did the departments believe that they could finance the 25 percent release time from 
departmental funds, and there was some concern by one about morale of his faculty members. 
There seems to have been some complaint by faculty about this release time not being 
properly utilized and it had been necessary for them to actually pick up this released 
load in their teaching loads without additional compensation. 
In the discussion with the Associate Dean, under whose supervision Cooperative 
Education is operating, it was very apparent that he has given strong support to this 
program and is well pleased with its progress. He is well informed about the objectives 
of cooperative education and how a program should be organized to obtain these goa,ls, He 
is also concerned about how the release time for faculty will be financed and already 
trying to come up with plans so as to not disrupt the continuity of the established 
advisory system any more than necessary as the federal funding is reduced and finally 
discontinued, and institutional funds are the only ones available. 
It is recommended that this study continue to determine the best possible method 




Southern Technical Institute 
July 31-August 1, 1979 
is essential for a good cooperative program. However, if release time pay is removed, 
some of the present advisory role can be assumed by the cooperative office, possibly 
that of the employer contact and job development, combined with consultation with 
faculty within the departments. Consideration could be given to assigning the cooper-
ative students to the cooperative advisor as his portion of advisory duties within the 
department. The enthusiasm of the faculty advisors will determine to a large extent 
the continued development of the program. 
The Coordinator had experience in career development within a vocational school 
prior to assuming the present duties and is familiar enough with career training to do 
much evaluating of job assignments and possibly call on faculty for help in critical 
situations. 
No discussion was scheduled with the Executive Director and Dean, who is the top 
administrative officer on campus, due to his being off-campus. His support is very 
apparent from remarks of other staff personnel. 
Two student interviews were held and both indicated strong support for the program 
for both the financial aid and career training features. One of the students indicated 
that his faculty advisor had never scheduled an interview with him to discuss his work 
progress after returning to campus. It is suggested that the Cooperative Coordinator 
might wish to follow-up on this and maybe organize a method of check-up in the future 
since this is believed to be a very important feature of good programs. 
No academic credit is given at present but consideration is being given to establish-
ing some credit for the work experience. Recommendation would be given in this area as 
follows: 1) Look realistically at the academic value of the work assignment in determin-
ing the academic credit. 	2) Let the academic credit substitute for some requirement 
for graduation and not become "Add-on." 	3) Be sure that this credit can be used in 
the funding system--usually formula--by which the school receives its funds from the 
State. 4) To try to get agreement between departments on a uniform system campus-wide and 
not permit proliferation of several credit methods, but bring faculty into these dt,,isions. 
*r' 
Page Four 
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July 31-August 1, 1979 
No registration fee is being charged at present for students on work assignments. 
Some fee, to at least cover the administrative cost of registration, could be charged 
and be in line with most cooperative education programs. This fee would probably be 
determined "as required and of a minimum amount" if academic credit is given. However; 
it is hoped that A system is not set up that would make the program be self-financing 
because there are more benefits to students and the school which should not be included 
as academic credit such as, job placement, public relations, and recruitment of students 
and employers who become campus-wide contacts. 
The increase during this school year of 15 percent more employers and 24 percent 
more students indicates an excellent and productive growth, not so fast as to indicate 
poor quality jobs are being accepted or student requirements being lowered as has been 
the case in so many cooperative programs which have been funded the past few years in 
order to show a fast and impressive growth. 
Discussions were held with two emplOyers and in both cases strong endorsements 
were given to the quality of students received and the administrative support which was 
being given by the school. Both employers indicated that the engineering technology 
students were receiving exactly the same training on their cooperative assignments as 
engineering students from other schools but if they were given permanent employment . after ' 
graduation their assignments would be different. 
A co-op Advisory Board has been established by adding to the Faculty Advisory Com-
mittee employer members and students. This is an excellent idea and should be very 
effective since a majority of employers are in the local geographical area and can be 
active participants. 
Coverage of the program in the college catalog is adequate but could be made to 
stand-out more to get attention of the students. Brochures are also adequate for mailing 
Page Five 
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or passing out to students or employers, hoping to get a follow-up for further explana-
tion from the faculty or Cooperative Coordinator. 
Administrative records are excellent and student grade reports are supplied to 
employers. This promotes harmony between the school personnel and employers to help 
promote career training and progress. 
In conclusion, it is believed that with the present administrative and faculty 
support and the excellent employment opportunities which exist in the geographical area 
this program will continue to grow and retain high quality standards. 
The overall rating of this program would he excellent and the personnel working 
with it have done a superior job in promoting both its quality and growth. There seems 
to be recognition of any problems which exist or are predicted and they are being studied 
for possible solutions. Lxcellent use is being made of federal assistance funds and 
they have been used according to the proposal which was approved. 
lomes 0. Jones," , Evaluator 
Dc:::in of Cooperative Education and Placement 
The llniversity of" Tennessee at Martin 
Martin, TN 38238 
lm 
